(2) The population census in 2001 involved the entire population. "Disability was mentioned as an exclusive question in connection with health" (Laki, 2013, p. 306) . The entire population was asked to measure the number of disabled people and to record data in the relevant time period (Lakatos-Tausz, 2009 ).
The population census of HCSO in 2011 also involved the entire population, but the answers to disability related questions were on a voluntary basis under the terms of the census law, so only those people were categorized disabled who declared their disability (Laki, 2014) . Given that 89% of the population answered the questions, there are no exact data about the number of people with disability, with mobility disability. The data collection in 2011 represented the economic activity of the population in national dimensions, at the same time in regions and in territories it did not.
The latest data about the employment characteristics of people with disability were detailed in the publication entitled Statistical Pocketbook of Hungary 2011 The Social Situation and Services of Disabled People. These data were updated by HCSO in 2014 and it was published on the Internet in portable document format (PDF) in 2015. A big deficiency of data service is the lack of published surveys about the economic activity of population quantified according to disability types in territories and in regions to the present. Statistics contain global data representing national conditions, which can only be compared to the data of previous population census with difficulties.
Employment characteristics of disabled people in Transdanubia according to statistics

Economic environment defining employment
According to the summary of employment case of the population census in 2001, "the country was extensively divided regionally regarding economic activity. Employment in western regions was higher while in eastern regions it was lower" (Lakatos-Tausz, 2009, p. 24) . This fact, of course, had an impact on the labour market situation of people with mobility disability. The employment rate was the lowest among the people with mobility disability within the contracted disability categories: only 6,3% (Lakatos-Tausz, 2009, p. 24) . The population census in 2001 examined the economic activity of disabled people only in counties and regions regarding the whole disabled population. In connection with different disability types, for instance, the economic activity of people with mobility disability, there has not been any data collection in counties or regions.
According to the population census of HCSO showing population economic activity, "the Western Transdanubian region has been considered to be one of the best regions from the aspect of the economy and employment for decades" (KSH, 2014, p. 16) . The unemployment rate has been varying between 4-6% in the past decades. According to a study in 2013 3 it was 'only' 9% after the economic crisis and by 2011 it became 7%, which is a far more favourable percentage than the national rate (Lőcsei et al. 2013) . It is unknown how this positive economic environment influenced the employment of people with disability and with mobility disability since like the previous statistical period, the population census in 2011 does not have territorial or regional data about the economic activity of people with disability and mobility disability.
Economic activity of people with mobility disability in the region between 2001 and 2015
According to the last two population censuses, the Western-Transdanubian area has the least disabled people in the country (Antal, 2005) . "Their number is also decreasing in national terms" (Laki, 2013, p. 79) . However, it is not true in connection with the number of people with mobility disability since it is constantly increasing. Table 1 illustrates both the number and the economic activity of people with mobility disability in the Western Transdanubian region together with the difficulties caused by methodological changes which make identifying the population number and comparing the data of the two population census difficult. Besides the difficulties, due to data collection with different methods, the 2011 statistics have a significant methodological positive aspect. This can also be seen in Table 1 and can be followed in the data referring to the type of unavailability. This data helps to illustrate the problems which make everyday life, social participation thus employment of people with mobility disability difficult. Disability used to be clearly a medical approach earlier. Now it is a social approach, which categorizes disabled people according to the type of their unavailability and it also brought new dimensions to the image of this social group and their employment. The methodology of the 2011 statistics is suitable for representing the circumstances which encumber social participation. Taking these into account, at government level it could make the whole social thus labour market participation of people with mobility disability easier. The statistical data referring to 2011 of Table 1 illustrates the difficulties which mostly encumber social thus labour market participation of people with mobility disability in Western Transdanubia.
The methodology of quaterly surveys preparing the micro census for the time period between October 1-31. 2016. seems to differ slightly from the method of statistics in 2011. The signs referring to this conclusion can also be seen in Table 1 in the data of the partial results of the study titled Disadvantaged People in the Labour Market, which is a supplement to the HCSO's 1 st quaterly survey about the number of people with mobility disability and economic activity in 2015. The statistics defines mobility disability according to its severity as problem or disability. The aggregation of the data of people with mobility disability is determined as musculoskeletal abnormalities or disability (51 158 persons). This amount is inconsistent with the results of adding the number of people living with musculoskeletal abnormalities (31 010 persons) and musculoskeletal disability (43 793). All the data illustrating the population's economic activity by percentage have been determined by the author of the present study according to her own calculation, which, although not officially, present the population's increasing economic activity in the region.
In conclusion, it can clearly be seen that the number of people with mobility disability is gradually growing in the region despite the data that can only be compared with each other with difficulties according to different statistical methods. At the same time, it means the population's economic activity has been increasing in the past two decades.
People with mobility disability on the labour market in Western Transdanubia according to statistics 4 As Table 1 The region's disabled organizations were asked to interview the employees with questionnaires. The size of the planned sample per county was at least 100-100 persons, N=300.
The rate of filling and resending the questionnaires represented such indifference on the employees' side that I had to reduce the size of the planned sample to N=130 persons according to the received answers.
The factors of the employees' sample of the research were the following:
− Active people in working life aged 15-64
− People with mobility disability on different levels − Rate of women-men (the labour market employment was taken into consideration.
Source: Hungarian Central Statistical Office 2011. Population census)
Most important results of the research (1) The main employment characteristics of the corporations
As it is presented in Table 2 , the twenty large corporations employed 91 587 people, with 1570 people with reduced capacity to work and altogether 39 people with mobility disability. According to the level of mobility disability, eight corporations of ten employed people with mild mobility disability and one large corporation employed two people in wheelchair, altogether 39 people. (2) Accessibility of corporations
One of the most important criteria of employing people with mobility disability is the accessibility of the environment. However, half of them did not provide any accessibility at all. 25% of the corporations did not even plan to achieve accessibility in the future. The majority of corporations did not have accessibility either in administrative or in working area. To sum it up, large corporations declared that they did not plan to achieve accessibility to a larger extent.
(3) Positions
The low level of accessibility of corporations foresees the possibilities of establishing relevant positions. The majority of corporations did not answer the question whether it could be possible to establish proper positions for people with mobility disability. Table 4 presents twelve out of twenty corporations do not have positions for employees with mobility disability and they have not even thought about any possibilities or consideration of positions. Six companies employ administrative employees with mobility disability, one employs a light physical worker with mobility disability and one employs a person with mobility disability in an intellectual position.
Half of the corporations do not have possibilities to employ people who became reduced capacity workers due to an accident or illness. Six corporations did not have any data about continuation of employment and they have not worked out any strategy for this possibility.
One of the corporations claimed that they do not have any possibilities to employ people who became reduced capacity workers due to an accident or illness, two of the corporations did not answer the question. In spite of the difficulties, the HR generalists declared they did not refuse to deal with employing people with mobility disability, but in their point of view there are no often requests, employment demands from the employees side either.
Experiences of the examination of employees (5) Employment rate of people with mobility disability at large corporations
130 people with mobility disability were involved in the research. 100 out of them worked, 29 did not and one person did not answer the question. Employment rate can be seen in Table   5 . The data of the research also demonstrate the rise of education level, although it is not reflected in holding positions regarding educational levels.
TRAINING AND PRACTICE  2016. VOLUME 14. ISSUE 3−4. 244 57 people from the 100 employed did not work according to their educational status.
The majority of employed people had light physical work (40 people) or administrative work (37 people).
(8) Consideration of employees
The majority of people with disability (56 people) saw their positions uncertain despite the fact that they had jobs, 32 people could not evaluate their positions and 36 people were satisfied with their positions.
Research experiences
Employees with mobility disability at large corporations are under-represented in Western 
Summary
The statistics illustrating the economic activity and employment situation of people with mobility disability can often be interpreted with difficulties and are less comparable with earlier statistics as a consequence of different methodological data collections in the world of computer data processing. The aim of population censuses is that the collected data could help the country's administrative and economic plans and scientific research. 
